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 Allow students and parents to understand their/children’s real-time
learning and growth status in school.
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* Let students set clear goals and challenge themselves.
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* Rewards for outstanding students at all levels.
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* Cycle: Once per term, a total of three times per year.
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* Students can earn 1 point for each participation in the following
activities/training:

LWL Class

CCA Activities

School team training

Volunteer service

Activities entered by students themselves and confirmed by teachers.
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e Students can earn the corres ondmg point(s) each time they receive
positive feedbacks from teachers in academic or behavioral performance
Including:

* Wiser King Award

* Good Learning Attitude Award

* Love Cheque Award

e Reading books and writing book reports ....




K4

)

——

= MR (H[IHF4SEL) Continuous

Performance (Real-time Settlement)

C BUENBATEILE > FRO DL RO ES R - ST
BIERSEE o Students can earn the corresponding point(s) each time
they demonstrated the 9 performance indicators.

FEASORE -
PRSI -
FRASORE -
BB IE -
FRB AN IE -

BB N IE -
MHE B -
MHEEE -
MHE -

FEIRIE
FEMRSE R
DLEAEHI
[ERVAYA
RANFERL
MM RS
BREE
KEFE
FEREE ST

Responsibility and Accountability - Actively shouldering positions
Responsibility and Accountability - Actively completing tasks
Responsibility and Accountability - Act as a role model

Fairness - Self-discipline and benevolence

Fairness - Impartiality

Fairness - Rational approach

Mutual Respect - Neat & tidy appearance

Mutual Respect - Seeking common ground while reserving differences
Mutual Respect - Pooling efforts and resources
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e Students can earn 1 point by fulfilling all “daily routines” in one school
day. This includes:
* Attending all classes
e Returning to school on time
* Maintaining neat school uniform and appearance
* Completing all homework for the day
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20 points for maintaining perfect attendance throughout the term with no
absences.

20 poénts for maintaining perfect punctuality throughout the term with no late
records.

20 points for maintaining neat school uniform and appearance every day
throughout the term with no uniform violations.

20 points for submitting all homework on time throughout the term with no
missing assignments.

10 points will be awarded for each external award shown on the report card.
10 points will be awarded for each responsible duty shown on the report card.

10 points for each unit of improvement in the "Net Decile Change" of each
subject between two successive exams. The upper limit is 100 points.
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* The student with the highest total points in the school receives the
Diamond Award. The top three students with the highest points in
each level receive the Gold, Silver, and Bronze Awards, totaling 19
awards. They will be rewarded with different face value of book
vouchers and credits/merits/major merits.



